
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
I hope everyone is enjoying a safe and fun summer! 

 
We’re officially 100 working days from KHRIS Go-Live. Keep watching in the weeks 
to come for important training and testing information. 
 
HRA Contacts: 
Over the next week we will be sending out individual agency Human Resource 
Administrator listings (from the Agency Personnel and Payroll Staff Contacts listing) 
to agency staff. Lots of changes have taken place due to agency reorganizations 
as well as having a large number of individuals retiring throughout state 
government so we are asking that everyone review (both agency name/number 
and contacts) and update these listings. Please send us your changes as quickly 
as possible so we can post a current version to our website. These changes should 
be sent to Myrissa Patton at MyrissaD.Patton@ky.gov.  
 
After the mass update we continue to ask that you send us changes as needed so 
the listing may always stay up-to-date. You can access this listing at 
http://personnel.ky.gov/NR/rdonlyres/28E34730-D5D7-4D50-9260-
A2534C4109B9/0/PersPayList1.pdf to view and update your current information at 
any time. These future updates can also be sent to Myrissa Patton. 
 
FLSA Test: 
The FLSA Test has been revised and posted to our website. Question number 
three (3) has been omitted under the Administrative Test section. You can locate 
this test and its instructions in our forms library at the following link: 
http://personnel.ky.gov/formlby.htm under Fair Labor Standards Act. 
 
Salary Cards: 
If you would like to receive additional salary cards (effective July 1, 2007) please 
contact Stephanie Carpenter at StephanieL.Carpenter@ky.gov NLT Friday, August 
8, 2008. Please let her know how many you’d like so we can prepare a re-print 
order next week. 
 
As always, if at anytime you have any questions or concerns, please feel free to 
contact my office. 

Thank you! 
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Retirement Information: 
New retirement contribution rates became effective for employers in KERS, CERS, and SPRS 
effective 07/01/08 (for the 07/1-15/08 payroll).  These updates have been made in the system: 
 
KERS nonhazardous 10.01% 

KERS hazardous  24.35% 

SPRS    30.07% 

CERS nonhazardous 13.50% 
CERS hazardous  29.50% 
 
For those agencies with KTRS (Kentucky Teachers Retirement Systems) employees, effective 
07/01/08, new KTRS employees and their employers are subject to a 1% health insurance 
contribution in addition to their rate.  For new KTRS members 07/01/08 or after, the KTRS rates are: 
 
KTRS 2008 employee contribution 10.855% 
KTRS 2008 employer contribution 14.105% 
 
KTRS 2008 is a new retirement level and it has been assigned a deduction utility number of 0000026.  
The P-1 code for employees under the new KTRS rate is B.  Any P-1s for new KTRS member 
employees effective 07/01/08 processed with the old code of 2 need to be corrected from Retirement 
code 2 to B. 
 
For questions regarding P-1 processing, please contact the Processing and Records Branch.  For 
questions regarding updating the payroll system, please contact the Payroll Branch. 

 
KECC Pledge Forms: 
In an effort to further protect employees from identity theft, social security numbers (SSN) are no 
longer being printed on the KECC Pledge forms. Employees who wish to contribute to the campaign 
will need to write-in their SSN on the payroll officer’s copy of the pledge form. The KECC Coordinators 
are being instructed to ensure that this data is on forms as they collect them from employees but you 
may want to double check this field as well, to ensure easier data entry in December.  

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Reclassifications: 
 
The Request for Personnel Action Exemption is NOT to be used for reclassifications. Recently we’ve 
received lots of questions regarding this so just to reiterate the instructions sent out on January 7, 
2008; an exemption form is NOT required for a reclassification action. 
 
If you have any further questions, please feel free to contact our office. 
 
Staff Retirement: 
 
With both joy and sadness we announce the retirement of Sandra Darneal, effective July 31, 2008.  Sandra has 
been employed by the Personnel Cabinet for 33 years. She has been an invaluable asset and friend to all of us 
and will be greatly missed.  

“We wish you all the best, Sandra!” 
 
 
* Agency Assignments: Until further notice questions regarding P1 processing for the Justice & Public Safety Cabinet 
(previously assigned to Sandra) should now be directed to Carolyn Bruce, Processing & Records Branch Manager, at 
502/564-6657. 

The Personnel Cabinet currently offers recruiting services for agencies to assist in building an 
innovative, dedicated and diverse workforce.  By partnering with agencies, we can build the 
necessary relationships to achieve our overall goal of meeting human resource needs for the 
Commonwealth.  The focus for recruiting has been directed toward positions within agencies that 
experience a high turnover ratio.  We have had the opportunity to offer the following services to reach 
the right applicants for the right positions: 
 

• Agency Collaboration 
• Creation of selection interview packets to include interview questions, selection processes and 

ranking criteria 
• Advertisements 
• Facility resources for recruiting efforts 
• Partnership with Veteran Representative 
• Follow up 

 
In addition; the Commonwealth is experiencing significant increases in turnover due to potential 
retirements.  With the budgetary limitations, we will face challenges in recruiting and retaining a 
productive, competent workforce.  The Personnel Cabinet is committed to addressing such challenges 
before they become a problem.  We offer assistance in determining the critical positions effected by 
the anticipated turnovers and guidance in workforce planning.  Assisting in the implementation of 
creative strategies will ensure necessary staff levels and competencies are in place to carry out 
agency missions.  Agencies will have the support in providing strategic methods for addressing 
present and anticipated workforce issues.   
 
If your agency is interested in having the Personnel Cabinet assist with your recruiting efforts, contact 
Kim Roush at 564-5139 or Kim.Roush@ky.gov. 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


